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Inf luential Readership! 
Nursing Executives, Chief Nursing Officers, Administrators, VPs, Directors of Nursing, Health Care 

Strategists, Deans and Faculty, Nursing Management Professionals, Nurse Scientists and Consultants 

plus 
Bonus Circulations throughout 2022 to Nursing Directors, VPs, CNOs, 

Nurse Educators, Faculty Deans and more! 
 

2022 Bonus Distribution Schedule 
 

As part of its subscriber base, Nursing Economic$ features bonus promotions throughout the year to conference attendees, Nurse 

Executives, Nurse Faculty and Deans as scheduled:

January/February Issue: 
Space Closing: . . . . . . . . . . Extended to January 14, 2022 

Ad Materials Due . . . . . . . . Extended to January 21, 2022 

• Bonus distribution at American Academy of Ambulatory Care 

Nursing Conference 
 

March/April Issue: 
Space Closing: . . . . . . . . . . . . . . . . . . . . . February 4, 2022 

Ad Materials Due:  . . . . . . . . . . . . . . . . . . February 7, 2022 

• Focus on higher nurse education 
 

May/June Issue: 
Space Closing:  . . . . . . . . . . . . . . . . . . . . . . . . April 1, 2022 

Ad Materials Due: . . . . . . . . . . . . . . . . . . . . . . April 8, 2022 

• Bonus Mailing to Nurse Leaders/Executives & CNOs 

July/August  Issue: 
Space Closing: . . . . . . . . . . . . . . . . . . . . . . . . June 3, 2022 

Ad Materials Due:  . . . . . . . . . . . . . . . . . . . . June 10, 2022 

• Bonus distribution at Magnet Conference and American 

Academy of Medical-Surgical Nurses Convention 
 

September/October Issue: 
Space Closing:  . . . . . . . . . . . . . . . . . . . . . . August 5, 2022 

Ad Materials Due:. . . . . . . . . . . . . . . . . . .  August 12, 2022 

• Special issue on Nurse Staffing 
 

November/December Issue: 
Space Closing: . . . . . . . . . . . . . . . . . . September 30, 2022 

Ad Materials Due: . . . . . . . . . . . . . . . . . . . October 7, 2022 

• Focus on Nurse Executives and New Developing Roles in 

Hospitals
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Advertising Opportunities for 2022 
Over 25,000 page views per month! 

Nursing Economic$ offers excellent marketing opportunities 
for promoting your products and messages in 2021, through Web- 
site and social medica advertising opportunities. Reach influential 
readership and feature your organizational message when you ad- 
vertise with: 

Banner Ads: Banner size (ad 728W X 90H pixels). The Banner ad 
cost is $2,500 net per annual quarter. Other sizes available upon 
request. 

Classified Advertising: Nursing Economic$ accepts line 
classified advertising for its journal and Website. The base fee for a 
line classified ad or Website posting is $300 for an 18-line (42 
characters per line) plus $20 a line for each additional line. All line ads 
are noncommissionable. All ads must be prepaid. 

For more information please contact Nursing Economic$ 
Advertising Representatives at: 

Advertising Manager 
Danielle 
Vellucci 

Phone Number: 856-256-2356 • FAX: 856-589-7463 

Email: 
danielle.vellucci@ajj.com 

Web site: www.nursingeconomics.net

http://www.facebook.com/nursingeconomics
http://www.twitter.com/NursingEcon
mailto:danielle.vellucci@ajj.com
http://www.nursingeconomics.net/


2022 Advertising Rates 
Effective  January 1, 2022 
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Issuance: 

a.   Frequency: Six times a year (Jan/Feb, March/April, May/June, 
July/August, Sept/Oct, Nov/Dec). 

b.   Issue date: 1st week of 2nd month of issue 
(i.e., Jan/Feb issue is mailed Feb 5). 

Established: 1983 
Subscription Rate:    Personal - $99/year 

Institutional - $125/year 
Editorial Advertising Ratio: A maximum of 60/40 will be maintained. 

 

Advertising Representatives: 
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Commercial Rates 

1x                   6x                12x 

Guaranteed Circulation/Readership: 

5,500 
 

Circulation Verification:   

Sworn statement and U.S. Post Office records for periodicals class mail. 

 
Coverage and Market: 

a.    Coverage: National 
b.  Market Served: Nursing Executives, Administrators, VP 

Nursing, Directors of Nursing, Deans of Nursing and other 
Faculty, Nursing Management and Consultants. 

 

Color Rates: 

Matched color: $575 per page plus earned b/w rate 
Four color process: $1,050 per page plus earned b/w rate 
 

Closing  Dates:

1 page . . . . . . . . . . . . . . . . . . $1,550 $1,470 $1,400 
a. Reservations: 1st of month preceding date of issue (i.e., 

July/August issue closes June 1). 
b.    Cancellations: 1st of month preceding date of issue. 
c.    Materials: 5th of month preceding date of issue. 

 

Agency  Commission: 
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serves the right to hold advertiser and/or advertising agency jointly and 
severally liable for such monies as are due and payable to the pub- 
lisher. 

2/3 page . . . . . . . . . . . . . . . . . 1,195 1,135 1,080 
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1/4 page . . . . . . . . . . . . . . . . . . . 760 735 710 
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2/3 page . . . . . . . . . . . . . . . . . . . 960 910 875 
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1/2 page . . . . . . . . . . . . . . . . . . . 840 
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1/4 page 
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Page Facing Contents & Page Facing 1st Text (20% premium) 
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Inserts: 

Two-page: 3 times earned black and white rate 
Four-page: 5 times earned black and white rate 
Please consult advertising representative for other inserts. 

 

Rate Protection Policy: 

Rates are subject to change without notice. Contracts are accepted 
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Reproduction: 
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must be supplied. If a color print/proof is not included with your ad file, 
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NEW! 
 Nursing Economic$ Podcast Series 

Sponsorship Opportunities 
The Future of Nursing 2020-2030 

 
Building the Case for Including Nurse Leaders on Healthcare 
Organization Boards  

The Nursing Economic$ Podcast Series provides extended 

content relating to articles published in the journal, such as 

author interviews and round table discussions. The Nursing 

Economic$ Editorial Board is currently developing episodes 

for  production  in  2020.  Sponsorship will  include two 

placements up to 30 seconds each within the podcast 

episode (one near the beginning and one towards the end). 

The ad spots will include your company's name and website. 

Example: “This episode of the Nursing Economic$ Podcast 

Series is brought to you by XYZ Company. Visit their website 

at thisisthewebsite.com for information about their latest 

product/service.” 
 

The Nursing Economic$ Podcast Series is available on iTunes, 

Google Podcasts, Spotify, Stitcher, TuneIn Radio, Spreaker, 

Podcast Addict, and wherever listeners get their podcasts. 

The Perioperative Succession Crisis: A Cross-Sectional Study 
of Clinical Realities and Strategies for Academic Nursing 

The Association between Poverty and Family Financial 
Challenges of Caring for Medically Complex Children 

The Importance and Impact of Nurses Serving on Boards 

Measuring Nursing Care Value, Big Data, and the 
Challenges of Estimating Causal Effects 
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